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Article 1:00 - Parties to the A cement

THE FLIN FLON SCHOOL DIVISION

Hereinafter called the "Division" of the first part

and

THE FLIN FLON TEACHERS' ASSOCIATION OF THE MANITOBA TEACHERS'
SOCIETY

Hereinafter called the "Association" of the second part

Article 2:00 - Preamble

It is the intention aud pmpose of the parties to this Agreement to provide a basis for the parties to
improve the professional services rendered to the students of the Flin Flon School Division and
to enhance the working relationship between the Division and the members of the Association.
The collective agreement shall set out a salary schedule and such other matters of employment
negotiated between the parties.

Article 3:00 - Duration of reement

3:01 This agreement shall come into force and take effect as from the first day of July 2018
and shall remain in effect through June 30, 2022 and shall automatically renew itself
thereafter from year to year unless either party gives the other written notice of a desire to
replace or amend the Agreement. This notice shall be given during the month of April
prior to the date of expiry of the term of the Agreement.

3:02 Witihin fifteen (15) working days after notice has been given by either party indicating a
desire for the renewal of, the amendment of, or the negotiation of a new Agreement; flie
parties must meet to set a date for the exchange of proposals. The fifteen (15) day limit
may be extended by mutual consent of both parties.

Article 4:00 - Leave of Absence

4:01 Ado tion

Leave shall be granted without salary deduction, for the adoption of a child to a
maximum of two working days. (Refer to Article 4:04)

4:02 Corn assionate Leave

a. Leave shall be granted for death or serious ilhiess of a member of the employee's
immediate family, father-in-law, mother-in-law, son-in-law, daughter-in-law,
brother-in-law, sister-in-law, grandparents or grandchildren of the employee or of
tiie employee's spouse, to a maximum of five (5) working days without salary
deduction. The Division may request a medical certificate to verify serious
ilhiess.
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Additional working days compassionate leave may be granted but will be charged
at substitute rates.

4:03 Court A earances

Any teacher required to be absent from duties due to attendance at a court of law for
purposes of acting as a juror, Crown or School Division subpoenaed witness, shall do so
without loss of pay. Any monies received by a teacher from the Court exclusive of
expenses (for example, meals or lodging allowances) shall be paid directly to the
Division upon receipt. The teacher shall make him/herself available for duty at his/her
school during regular school hours when not required at court. Any teacher required to
be absent for these purposes, shall submit details to the Division at the earliest possible
date. The employee shall immediately notify the Division upon becoming aware of
his/her requirement to attend at court.

4:04 Matemi Ado tive and Parental Leave

Maternity or Parental leaves shall be in accordance with Employment Standards Code of
the Province of Manitoba.

TOD-UD Benefits

a.

b.

Effective July 1, 2017 a teacher taking Maternity leave and/or ParentaVAdoptive
Leave pursuant to this article shall be entitled to receive pay eqiiivalent to ninety
percent (90%) of the teacher's gross salary (gross salary means the teachCT's gross
salary at the time the leave coiiunenced plus any subsequent negotiated salary
adjustments) for up to one hundred and thirty-five (135) teaching days, which pay
will include any employment insurance benefits received in accordance with this
article.

Effective July 1, 2017 the Division shall pay a teacher on Maternity Leave and/or
ParentaVAdoptive Leave:

1. if the teacher's one (1) week or five (5) day waiting period falls entirely on
teaching days, nmety percent (90%) of the teacher's gross salary plus up
to eighty (80) teaching days of Maternity Leave Top-Up calculated at the
difference between the teacher's employment insurance benefit and ninety
percent (90%) of the teacher's gross salary provided the teacher remains
on either maternity or parental leave and continues to receive employaieat
insurance benefits;

2. if the teacher's one (1) week or five (5) day waiting period falls partially
or entirely within a non-teaching period, ninety percent (90%) of the
teacher's gross salary for any teaching days and up to eighty-five (85)
teaching days of maternity leave top-up calculated at the differmce
between tiie teacher's employment insurance benefit and ninety percent
(90%) of the teacher's gross salary provided the teacher remains on either
maternity or parental leave and continues to receive employment
insurance benefits;

3. up to fiflty (50) teaching days ofparental/adoptive leave top-up calculated
at the difference between the teacher's employment insurance benefit and



ninety percent (90%) of fhe teacher's gross salary provided the teacher
remains on parental/adoptive leave and continues to receive employment
insurance benefits.

For greater certainty, a teacher who is receiving employment insurance benefits
shall be entitled to:

1. one hundred and thirty-five (135) teaching days of pay and/or top-up benefits
if Ac teacher takes both maternity leave and parentaVadoptive leave:

2. eighty-five (85) teaching days of pay and/or top-up benefits if the teacher only
takes maternity leave;

3. fifty (50) teaching days of pay and/or top-up benefits if the teacher only takes
parental/adoptive leave;

unless the teacher takes a shorter period ofinatemity leave or parental/adoptive
leave m which case, the pay and/or top-up wm be pro-rated to reflect the actual
number of teaching days taken. The parties acknowledge that the top-up payments
made by the Division for maternity leave may extend "into the period oftime'tfaat
tfae teacha- is on parental leave but the payment is intended to be a toD-uD of
matenuty leave benefits.

c. Noa-Application

This article shall not apply to any teacher who is employed on a tenn contract
during the teacher's first year of employment. Ail other teachers shallbe eligible
to receive the top-up benefits once fhey have been employed for a period of seven
(7) months by the Division.

4:05 Ma'orReli iousHol Leave

A teacher under contract shall be given leave of absence up to a maximum of
&ree (3) days per school year without loss of pay for major reUgioushoTyd^ys
observed by die teacher and designated as a day of obligation by fhe teacher's
religion.

Teachers shall not absent themselves from duty for reasons of religious holy days
without first notifying the Superintendent or designate.

The following notification period shall apply:

Teachers on staff requiring reiigious holy leaves durmg the school year
shaU provide notice in writing on Ae prescribed fonn as soon as possible
after the start oftfae school year, however, not later than September 30th

b) In instances where religious holy leave is required prior to Sqptember 30tb
in the school year, notice shaU be given within tea (10) working days after
the start of the school year, unless the holy day faUs within Ae first ten



(10) working days of the school year there the notice shall not be less than
five (5) working days;

c) Where the appropriate notice has not been given, religious holy days leave
will be provided and the teacher's regular salary will be deducted the
substitute rate in the teacher's salary classification.

2. The parties agree that this article constitutes reasonable accommodation for
religious holy leave.

4:06 Sick Leave

a)

b)

c)

When a teacher is sick he/she shall be entitled to a leave of absence (herein called
"sick leave") during his/her sickness and shall be entitled to be paid his/her fall
salary during such sick leave.

Sick leave shall be provided at the rate of twenty (20) days at the beginning of the
school year. The unused portion of the sick leave in any year(s) shall be carried
forward and accumulated from year to year to a maximum as indicated below:

First Day - Fall Tenn 2018 123 days

The provision of twenty (20) sick days in any year shall be prorated in the
following circumstances:
i) Where a teacher commences employment at a time other than the

commencement oftfae fall term.

ii) Where a teacher returns from a leave at a time other than the
commencement of the fall term.

iii) In the event of termination of employment prior to having earned the
amount of sick days utilized, the unearned portion of sick leave will be
deducted from the final salary payment.

iv) Teachers employed on a part-time basis, shall accrue and be granted sick
leave wifh pay pro-rated on full time equivalents.

v) Sick leave shall not continue to accme while on any leave of absence
without pay.

d) The distribution of teachers' share (5/12) of the El Wage Loss Replacement
Partial Premium Reduction Plan is to be:

i) 1, 12th of the premium reduction to be included in professional
development budget.

ii) 4, 12th of the premium reduction to be remitted to the Association
at the conclusion of the current calendar year.



e) Teachera shall inake every effort to schedule appointments outside of school
^ur!'-^v1^1 medical aPPointments cannot be made outside of school hours, evety

effort shall be made to schedule the appointment to minimize the time away from
SCIlool, m such case medical leave shall be granted. Miiumizmg ffae time away
from school shall mean teachers shall only take the time needed for the
appointment and tune needed to travel to and from fee appointment. Such leave
shall be counted against the employee's accumulated sick leave. The niaximum
ainount of time available to a teacher under this clause is three (3) days per school
year.

4:07 Leave for Executive Duties - Manitoba Teachers* Socie

a) A teacher, being a member of the Manitoba Teachers' Society Executive Coinmittee.
or of the Executive Comniittee of any branch thereof, or any special committee of Ae
?oc_ ?.?rbei?g aPPOmted aa ofBcial representative or delegate of the Society or any
branch thereof, and being authorized by the Executive Committee of which he or she
is a member, or acting as a representative or delegate, shall be excused from school
duties for either purpose or both purposes for not more than a total of six (Q teaching
days m any one school year, or a total often (10) teaching days m any one school
year if the teacher is a member of the Provincial Executive of the Manitoba Teachere'
io?^^A.?aximl?m. offifty'fiv.e (5.5) days-m total may be taken for&e pwpos^
moitioned above diirmg any school year by members of the assoc^tiou. No
additional leave of absence beyond fifty-five (55) days in a school year'shalTbe taken
for the purpose mentioned above except with consent and approval of the Division.
The Division or its designate is to be given two weeks' notice of intended leave. The
Division may waive a full notice period for special circumstances.

b) Members of (he instmctional staff being members of the Provincial Executive of the
^a^t?a-TThcrsl'?ociet^ or an7 member of a Provincial Committee-ttiereof, "may
_e-Tcused_?om !???01 d^es f!3r title PUIPOSe ofattending such meetings for a
maximum of ten (10) teaching days under title same regulations as laid "down" in
Article 4:07 a.

^ Ihe-R?am?,ba Teachere' society shall reimburse the Division for each day of leave at
5e. rTte. ?f1Se <!^.lysalaly»le?luction based on the number of days in a school year as
dictated by the Minister of Education from one school year to tfae next.

4:08 Paterni Leave

Upon request, a teacher shall be granted three (3) days of paternity leave without loss of
?!Z^! be^_fits to. attend to needs directly related to the birth of'his child(ren).

' 

At"the
teacher's option such leave may be taken at the time between the day of the birth of his
child(ren) and three (3) days foUowing the discharge ftom hospitalof the mother or the
children). The days of leave need not be taken consecutively.

In the case of a home birth, leave without loss of salary shaU be granted within the
seven (7) days following the date of the birth and mcluding~tlie day oftihebirih. If
hospitalization is require^ such leave inay be taken up to three'(3) daysfoUowmg'tibie'
discharge from hospital of the mother or the children). The days of leave need~a^t'
be taken consecutively.



4:09 Personal Leave

Each teacher shall be entitled to three (3) days personal leave in any school year; the j5rst
and second day at no deduction of salary and the subsequent day at deduction of
substitute rate. Leave beyond three (3) days for any and all reasons, except which as
might otherwise be provided in the Collective Agreement, shall be at the sole discretion
of the Division and shall be at a daily salary deduction based on the number of days in a
school year as dictated by the Minister of Education from one school year to the next.

Personal leave shall be subject to the teacher providing reasonable notice of such leave to
the Division.

Personal leave shall not be cumulative from one school year to the next.

In the event of a substitute not being required, the substitute deduction will accumulate in
the teacher's home school-based fund.

The school-based fund is to be administered by a staff committee for educational
purposes.

4:10 Extra-Curricular Leave

For each 25 hours of extra-cumcidar duties, up to a maximum of a total of 100 extra-
ciimcular hours, a teacher shall be entitled to either:

a. a payment equivalent to one-half the daily substitute teacher rate; or

b. a half day leave of absence without salary deduction at a time mutually agreeable
to the Division and the teacher.

If desired, such leave shall be granted in advance of hours being earned.

If leave is advanced, and the extra-curricular duty is not completed the employee will
have the cost of the substitute deducted from the first pscyment m July and charged as
personal leave day(s).

If it is not possible to accommodate leave days within the school year the Division will
pay the teacher m accordance with Clause 4:10 (a).

4:11 Fami] Medical Leave

Each teacher shall be entitted to use up to fiive (5) days of accumulated sick leave per
school year to attend to the iUness, injury or medical appointments of the teacher's
spouse, parents, or dependent children. Where such cases occur and both are teachers
within the scope of this agreement, both teachers may not access this provision
concurrently.



4:12 Cancellation of a Substitute

Teachers failing to give notice of intention to resume teaching shall have this amount
deducted from his/her salary.

ARTICLE 5:00 - Leave of Absence

Leave under Section 5:00 may be granted upon written application to the office of the
Superintendent.

5:01 Candidate or Re resentative Le 'slature or House of Commons

Leave may be granted, without pay, to any employee elected to or campaigning for
his/her own election to the Manitoba or Saskatchewan Legislature or the House of
Commons of Canada. Such leave shall be for a maximum period of two (2) months in
the case of campaigniag, or in the case of his/her election, up to a inaximum of two (2)
years.

If elected, an employee granted leave under this Article shall not participate in the
Division's benefit program while on such leave, and the leave granted shall not be
counted in detCTmiiiing the employee's years of experience. Application for extension
must be made prior to the expiration of said leave.

5:02 Extended Leave

A teacher having completed four (4) or more years of service under contract with the
Division may, upon written request, be granted a leave of absence without pay of up to
but not exceeding two (2) school years.

Request for leave shall be provided to the Division at least three (3) teaching monlfas
before the leave is to commence. The notice period may be reduced and/or waived by the
DivisioiL

Leave of less than one (1) full school year shall coincide with and be equal to the nonnal
breaks within die school year. Leave other than at these times may be approved by the
Division providing &e stafiGng needs of the school can be satisfactorily met.

A teacher having first become eligible for leave and having taken such leave shall again
become eligible for leave following completion of four (4) or more additional years of
service under contract with the Division.

A teacher on leave must advise the Division by registered mail at least two (2) months
prior to the expiry of the leave of his/her intention to return from leave.

The Division will not guarantee the same or similar position to the teacher following such
leave.
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5:03 Sabbatical Leave

Sabbatical leave may be granted to members of the instructional staff under the foUowing
conditions:

b.

c.

e.

g.

h.

Eligibility - After the compledon of four (4) years employment with the Division.

Salary Provision - two thirds of the salary to which such stafif member is entitled under
Article 13:01 a.

To be granted for study and it is understood fhat the teacher will provide evidence of
registration in a course or course of study recommended by the Committee under sub-
clause j. and approved by the Division.

The Division cannot guarantee that the same or similar positions will be available to the
teacher when s/he returns to the Division.

The teacher is to contract to return to the Division's employment for at least twice the
length of the leave and if the employee leaving the Division breaks this contract he or she
will reimburse the Division on a pro-rated basis.

Payment of salary during the leave shall be the same as the regular pay periods.

Total eligible during one year shall be one member of the instructional staff.

Should a teacher die while on sabbatical, the Division shall not recover salary paid.

This Article 5:03 shall not restrict the right of the Division to contract with member or
members of the educational staff for sabbatical leave assistance outside the tenns of this
Article subject to the requirements of Article 5:03 j.

Applications for Sabbatical Leave are to be received and approved by a committee,
coDsistuig of die Superintendent of Schools, the Chairperson of the Board of Trustees or
his/her designate, and the Chairperson of the Policy and Personnel Committee of the
Association. After consideration the applications are to be forwarded to the School
Board with the committee's recommendations prior to January 31 .

A sabbatical year will not be considered a year of teaching experience for purposes of
salary increment.

1. The opportunity shaU be granted to teachers who apply for a sabbatical to present his/her
application in person to the entire Board.

5:04 No Substitute Re uired

Where leave has been granted by the Division and no substitute is required, no deduction
of salary shall be made; excluding Article 4:09 Personal Leave.

5:05 Leave for Other Reasons

Leave may be granted, for reasons deemed suitable by the Division at a deduction of 1/n
(where n equals the number of school days in the current school year as prescribed by the

k.



11
Minister responsible for Education) of annual salary, from one school year to the next, for
each working day absent from duties.

ARTICLE 6:00 - DEDUCTION OF MTS AND ASSOCIATION FEES

The Manitoba Teachers' Society membership fees and local Association fees shall be deducted
from eveiy teacher. Thedeductions wiU be made in twenty six (26) equal pay period instelimente
commencing with the first pay period of the new school year according'to the scale of fees
established by the Manitoba Teachers' Society aad the local Associationr Installmente wili'be
forwarded monthly to the Manitoba Teachers' Society normally and the local Association mot
later than the fifteenth day of the following calendar month.

Where the division does not receive the information m time to facilitate 26 equal pay periods, the
deductions will be taken over the remaining pay periods in the school year.

ARTICLE 7:00 - LAY-OFF PROCEDURES

7:01 a.

c.

la the event of a lay-off three (3) Division representatives shaU meet with three
(3) Executive representatives of the Association to discuss the implications ofthe
lay-off and shall provide the Association with a Ust of teachers to be laid off.

For tfae purpose of identifying the teachers to be laid off first consideration wiU be
given to the seniority provided fliat the teacher has the qualifications, traming and
experience for a specific teaching assignment, and furtfaer provided that the
special subject, program, and administrative needs of the Division have been
taken into account

The Division shall provide the Association with a seniority list and shall post the
seniority Ust in each school in fhe Division prior to February 1 of each year.
Teachera shaU have until February 28, to protest in writing any aUeged omission
or mconrect listing to the Board. The seniority list as provided or amended must
be certified prior to March 7, by both parties in writing to be correct.

7.02 Definitions

a) Trainin

bistructions received as preparation for the profession of teaching which lead to
the development of a particular skill or proficiency with respect'to a particular
subject or subjects;

b) ualifications

Refers to the classification in which the teacher is placed by the Manitoba
Education Admmistration and Teacher Certification Branch.

c) E erience

The practical application of the training over a period of time with respect to the
particular subject or subjects.
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d) Seniori

(i)

(")

(iii)

(iv)

(V)

(vi)

(vii)

(viii)

Tlie length of continuous teaching experience with the Division beginning
with the first day of teaching within the Division;

Where the teachers have the same length of a continuous teaching
experience as defined in d (i), the order of the seniority list shall be
deteraamed on the basis of the total length of employment with the
Division;

Where teachers have the same seniority as defined in (i) and (ix), the order
of seniority shall be determined on the basis of total recognized teaching
experience in Manitoba;

Where teachers have the same seniority as defined in (i), (ii) and (iii), the
order of seniority shall be determined on the basis of total recognized
teaching experience;

7.03 a)

b)

c)

If the length of teaching experience as defined in (i), (ii), (iii) and (iv), is
equal the teacher to be declared surplus shall be detennmed by fhe
Division.

For the purpose of this Article, an approved leave of absence of one school
year or less in duration shall not be deemed to intemipt the continuity of
service and the duration of such leave shall be considered as teaching
experience for seniority purposes, but not for salary purposes;
For the purpose of this Article, any approved leave of absence in excess of
one year shall not be deemed to intermpt the continuity of service, but fhe
duration of such leave shall not be considered as teaching experience for
seniority or salary purposes;

A teacher who has been laid off shall lose recall rights for any of the
following reasons:

1. the teacher resigns ;
2. the teacher becomes employed by another school board as a

regular full time teacher on a teacher general agreement;
3. the teacher is not re-employed within one calendar year after

September 30fh following the date of lay-off;

In the event of lay-off the Board shall meet with the Executive of the Association
to discuss the implicatioiis of the lay-off and shall provide the Association with a
list of teachers to be laid off.

Notice of any lay-off shall be given to the teachers no later than Ae fifteenth day
of April of any school year.

The teacher, within ten (10) days of receiving notice of lay-off; shall indicate, in
writing by registered mail, his/her wish to be placed on the re-employment list.
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Notwithstanding anything else in this article, failure to respond within the time
limit specified in this paragraph shall relieve the onus on tihe Division for that
teacher's placement on the re-employment list and the teacher shall lose seniority.

d) V, after lay-offs have occurred, and for a period of one (I) calendar year after the
30th day of September following the date of lay-off, posidous become avaUable,
teachers who have been laid off and have given written notice that they wish to be
recalled shall be offered the positions first, providing such teachas have the
necessary training, qualifications and experience for the position available.
Seniority with the Division will be used to determine the order in which laid-off
teachers are offered the available positions provided that the said teachers have
the necessary training, qualifications and experience.

e) It shall be the responsibility of the teacher to report an address to which a recall
notice can be delivered. Recall notices will be delivered by registered maU to the
l^t reported address given by the teacher and a teacher who is recalled from lay-
off shall be required to indicate notwithstanding any other time limits m this
policy, within five (5) working days of the registered letter being received, his/her
mtent to return to work and shall be required to return to work on the date set out
m the notice which date shall not be less than nineteen (19) calendar days
following receipt of such notification, unless by written mutual a^eement.
Failure to respond within the time limits specified or agreed to shall relieve the
onus on the Division for that teacher's placement on the re-employment list and
s/he shall lose seniority.

f) If a teacher is recalled as provided in 7. 03 (d) above, the following will not be
affected:
1. Accumulated sick leave;
2. Seniority gained prior to being laid off but seniority shall not be accrued

for the period of the time oflay-ofiF;

U'the Division terminates the contract of a teacher because that teacher is surplus, the
Division shaU, at the request of the teacher, provide him/her with a letter to this effect

Notwithstanding any o&er provisions in this article, the foregoing lay-ofif procedure shall
not apply to teachers who have not taught continuously in the Division for more than one
school year, or to teachers employed on a fixed term contract where during that tenn tlie
teacher is employed on the express written understanding tfaat such teacher will not, after
the completion of such tenn, be employed by the Division.

ARTICLE 8:00 - BENEFIT PLANS

Grou Life Insurance Plan

7.04

7.05

8:01 Regulations of tfae MSBA/MTS Group Insurance Plan shall be administered for the Plan.
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Extended Health Plan

8:02 a) The Division will facilitate by deduction of premiums a compulsory extended health
plan sponsored by MTS and underwritten by Manitoba Blue Cross. All premiums are the
responsibility of the teacher,

b) Where a teacher provides evidence of coverage for Extended Health Benefits through a
spousal plan, such member shall be eligible to opt out of this Plan, subject to the tenns of
this Plan.

Lon TermDisabili Plan

8:03 a) The Division shall deduct from teachers' salaries the full premium costs prescribed by
the Plan and shall forward such premiums on a monthly basis to the Plan.

b) All teachers shall be enrolled in the Plan and shall participate in the Plan, m
accordance with the temis and conditions of the Plan.

c) Any teacher entermg the Division's employ shall be enrolled automatically in the
Plan and shall have deducted monthly from his/her salary the amount of premiums
specified by the Plan.

d) The Division's responsibility with respect to tfae administration of the Plan shall be
limited to the followmg:

i) deducting premiums fi-om the teachers;
ii) enrolling newly hired teachers into the Plan;
ill) maintauung records of the teachers who are and are not insured, including

maintaining files of application cards, late applicants, teachers whose
coverage was rejected on last application, beneficiary designations, and
teachers whose coverage has terminated on leaving the Division;

iv) completing a premium statement to accompany premium remittances;
v) distributing plan information to teachers from time to time;
vi) completing a Disability Notificatioii Fonn and submitting it to the Plan

after a teacher has been absent ten (10) consecutive teaching days and
where the sickness or disability may result in the filing of a claim(s) or
benefits;

vii) reporting to the Plan salary changes for teachers in receipt of benefits.

e) Save and except for the express responsibilities set out in d) of this article, the
Association acknowledges and agrees that the Division neither has nor assumes any
responsibility whatsoever with respect to any aspect of the Disability Benefits Plan.

f) The Association shall indemnify and save the Division from any and all losses, costs,
liabilities or expenses suffered or sustained by the Division as a result of any claim or
legal action arising from the deduction of premiums or exercise'of other
responsibilities with respect to the Disability Benefits Plan.



Short Term Disabili Plan
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^ -?^ Board shalldeduct &om teachers' salaries the ftill preauum costs prescribed by the
Plan and shall forward such premiums on a monthly basis to the Plan.

b) AU eligible teachers shall be enroUed in fhe Plan and shall participate in the Plan, in
accordance wifh the tenns and conditions of the Plan.

c) Any teacher entering the Division's employ shall be enrolled automaticaUy in the
Plan and shall have deducted monthly from his/her salary the amount of premii
specified by the Plan.

d) The Board's responsibility with respect to the administration of this Plan shall be
limited to the following:

i) Deducting preiniums from the teachers;
ii) EnroIImg newly hired eligible teachers in the Plan;
ui) Completmg a premium statement to accompafly premium reinittances;
iv) Distributing plan infonnation to teachers from time to time;
v) Completing a Short Tenn Disability Notification Form and submitting it to the

_-_n, ^hT a^^eachej has. been absent and wherc the sickness or disabiUty may
result in the filing of a claims or benefits, as per the requirements of&e plan.

e) Save and except for fhe express responsibilities set out in d) of this article, the
Assocl^onacknowledS^ and agrees that the Board neither has nor assumes' any
responsibility whatsoever with respect to any aspect of the Short Term D^sabilit
Plan.

f) TheAssociation shall indemmfy and save the Division fi-om any and aU losses, costs.
UabUities or expenses suffered or sustained by the Division as a'resultofany'claim'or
legal action arising from fhe deduction of premiums or exercise of other
responsibilities with respect to the Short Tenn Disability Plan.

g) The Association will centime to receive 5/12 of the El Premium Reduction as a result
of the Sick Leave Plan and the Short Tenn Disability Plan.

ARTICLE 9:00 . PERSONNEL FILES

9:01 An employee may at a mutually agreed time review his/her persomiel file after
submitting a written request for such review to the Superintendent or designate. "The
Division will have its representative present when the employee is examimnfi his/her
personnel file.

Any employee shaU have the right to respond in writing to any document contained in the
personnel file.

ARTICLE 10:00 - WORKPLACE HARASSMENT
a. The Division and the Association agree that harassment wiU not be tolerated in the

workplace or in connection wfh the workplace. Allegations and investigations of
harassment shall be dealt with in confidence.
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b. It is both the right and the responsibility of any member who believes that she/he

has been subjected to harassment to immediately report such concerns to the
Superintendent and/or designate of the Division and/or the Association. Upon
receipt of the complaint, the Superintendent will immediately investigate. The
complainant will be advised of the results of the investigation and the action, if any,
to be taken.

c. The Division and Association further agree that harassment may be considered
cause for disciplinary action.

ARTICLE 11:00 - PROCEDURE FOR SETTLEMENT OF DISPUTES

Where there is a dispute between the parties to or persons bound by the agreement or on whose
behalf it was entered into, concerning its content, meaning, application or alleged violation, the
aggrieved party shall, within forty-five (45) teaching days of the event giving rise to the dispute
or alleged violation, or within forty-five (45) teaching days from the date on which the griever
became aware of the event giving rise to the dispute or alleged violation, whichever is later,
notify the other party in writing stating the nature and particulars of the dispute and the solution
sought.

If the dispute is not settled within ten (10) teaching days from the date when the Association
takes up the matter with the School Board or the School Board notifies the Association in writing
of its desire to have the dififerences negotiated, the dispute shall upon written request of either
party, be submitted to an arbita-ation board, consisting of three members. Each of the parties to
the dispute shall, within seven (7) days of the date of the written request for arbitration, appoint
an arbitrator and shall notify the other party of the appointment. These two arbitrators within a
further period of seven (7) days after their appointment shall meet and select a chairperson
mutually satisfactory to both. Should the two arbitrators fail to agree upon a chairperson within
the required seven (7) days, either party may request the Manitoba Labour Board to make the
appointment of a chairperson.

Nothmg herein shall prohibit the parties from agreeing on a single arbitrator. If the parties so
agree, the provisions of this article relating to an arbitration board shall apply to the single
arbitrator.

ARTICLE 12:00 - TEACHER CERTIFICATION

All Teachers must be classified and certified or have obtained a permit from the Professional
Certification Branch, Teacher Education and Certification.

ARTICLE 13:00 - SALARY

In administering the collective agreement those articles that specify deduction of pay at the daily
rate, the daily rate is the annual salary divided by the number of days in the school year, as
prescribed by the Minister of Education.

13:01 a. Sala Schedule

General Salary increase eHective:
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FaB Term 2018;

YEAR
0

1

2

3

4

5

6

7

8

9

10

FaU Tenn 2019:

YEAR
0

1

2

3

4

5

6

7

8

9

10

FaU Term 2020:

YEAR
0

1

2

3

4

5

6

7

8

9

10

L6V,

CtASSl
$40,397

$42,353
$44,305
$46,256
$48, 207

$50,162
$52, 513

1.4%

CLASS 1
$40,963
$42, 946
$44,925
$46,904
$48,882
$50,864
$53,248

0.5%

CIASS1

$41, 168
$43, 161
$45,150
$47,139
$49, 126

$51, 119
$53,514

»

CLASS 2
$44,287
$46,244
$48,195
$50,549
$52,904
$55, 255
$57, 609
$60,321

CLASS 2
$44, 907
$46,892
$48,870

$51, 257
$53, 645
$56, 029
$58,416
$61, 165

CLASS 2

$45, 132
$47, 126
$49,114
$51,513
$53,913
$56,309
$58,708
$61,471

CLASS 3

$49,755
$51, 989
$54,220
$56,450
$58,682
$60,910
$63,145
$65, 374
$67,604

CIASS3
$50,451

$52,717
$54,979
$57,240
$59,504
$61,763
$64, 029
$66, 289
$68, 550

CLASS 3

$50,703
$52,980

$55,254
$57,526
$59,801
$62,072
$64,350
$66, 620
$68, 893

CLASS 4

$61,038
$64, 165
$67,291
$70,415
$73,541
$76,668
$79,796
$82,922
$86,046

$89,171
$93,097

CLASS 4

$61,893
$65,063
$68,233
$71,401
$74, 571
$77,741
$80,913

$84,083
$87,251
$90,419

$94,400

CLASS 4
$62,202
$65,388
$68, 574

$71,758
$74,944
$78,130
$81, 318
$84,503
$87,687

$90,872
$94, 872

CLASS 5
$64, 949

$68,075
$71, 199
$74,325
$77,452
$80,578
$83,705
$86, 831
$89, 954

$93,080
$97,008

CLASS 5
$65,858

$69,028
$72,196
$75,366
$78,536
$81,706
$84, 877

$88,047

$91,213
$94, 383
$98,366

CLASS 5
$66,187
$69,373
$72,557
$75,743
$78, 929
$82,115
$85,301
$88,487
$91,669
$94,855
$98,8S8 ;

CLASS 6

$68,449
$71,577
$74,705
$77,831
$80,957
$84,082
$87, 208

$90, 335
$93,460
$96,587

$100,509

CLASS 6

CLASS?

$72,353
$75,479
$78, 605

$81,731
$84, 858

$87,985
$91, 108
$94,235
$97,363

$100,487
$104,414

CLASS 7

$69,407 $73, 366
$72,579 $76,536
$75, 751 $79, 705
$78,921 $82,875
$82,090 $86, 046
$85,259 $89,217
$88,429 $92,384
$91,600 $95, 554
$94,768 $98,726
$97,939 $101,894

$101,916 $105, 876

CLASS 6
$69,754
$72,942
$76,130
$79, 316
$82,500
$85, 685
$88,871
$92,058
$95,242
$98,429

?102,426

CLASS 7
$73,733
$75,919
$80, 104
$83, 289

$86,476
$89,663
$92, 846
$96,032
$99,220

$102,403
$106,405
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Fall Term 2021: COLA to be determined as follows: In January 2022, or as soon as possible thereafter, when the
12-month (Januaiy to December 2021) average annual Manitoba Statistics Canada Consumer Price Index (All
items) change is made known, the increase will be applied retroactively to September 1, 2021.

13:01 b. Increments to part time teachers shall be paid on the basis of one increment every
two years to teachers employed on half-time basis or less. Teachers employed
more than halflime receive an increment each year to maximum.

c. Teachers' salaries shall be paid by direct deposit to the local financial institution
of their choice.

All salary payments shall be calculated as follows:

Annual salary rate plus allowances divided by twenty-six (26) bi-weekly pay
periods.

d. Payment shall commence effective beginning of each school year and continue bi-
weeJdy thereafter for a total oftwenty-six (26) pay periods.

e. Teachers who commence employment after the first teaching day or retimi to
active employment following a leave shall be paid a per diem rate based on the
number of days taught as a percentage of the days in the current school year as
prescribed by the Minister of Education.

f. Teachers who leave the employment of the Division during the school year shall
have their fmal pay adjusted to reflect tfae partial year taught. This final payment
would be based on fbe salary earned during the school year as prescribed by the
Minister of Education, calculated on school days taught as a percentage of the
total number of school days minus any actual salary paid to date.

g. Teachers whose employment terminates June 30U1 will receive their final salary
payment no later than the last pay period in August.

h. The Division will identify, for tax purposes, a northern allowance of $3,000 that is
akeady included in a salary schedule.

i) The Flin Flon Teachers' Association of The Manitoba Teachers' Society,
the FUn Flon School Division and Revenue Canada Taxation recognize the
additional cost of travel associated with livmg in the north. As such, in
common with many other employee/employers in the region, a $3,000
portion of the annual salary has been identified as northern travel
allowance in the Collective Bargaining Agreement.

ii) The Ptin Flon Teachers* Association of The Manitoba Teachers' Society
agrees to and does hereby indemnify and save the Flin Flon School
Division hannless for all claims, demands, actions and proceedings of any
kind and from all costs which may arise or be taken against the Division
by reason of the Division administering a portion of teacher's salary as
Northern Allowance and reporting same for tax purposes to Revenue
Canada.
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13:02 Previous E erience

a. Teachers shaU receive full placement for past experience as recognized by die
Department of Education to maximum.

b. For journeymen co-operative vocational teachers related work experience will be
granted as follows: One (1) increment will be granted for each two (2) years of
related work experience as ajoumeyoaaa to a maximum of four (4) increments.

c. Annual increments shall be effective the mondi following a fall year of
experience until maximum is reached. For example, if a full year is at the end of
June, increment date will be September 1st. If a full year is the end of April,
increment date will be May 1st

13:03 Two Grades In A Classroom not a Ucable in Ha not CoU 'ate

First Day - FaU Term 2018
First Day - FaU Term 2019
First Day - FaU Term 2020
First Day - FaU Term 2021

$ 937.63
$ 950.76
S 955.51
$ unknown (COLA)

13:04 Travel AUowance

Teachers whose duties involve instruction while on approved school programs away from
flieir home school(s) shall be reimbursed mileage expense based upon the Manitoba
Government mileage reimbursement rate.

The allowance is not applicable to teachers moving firom one school to anoAer at noon.

13:05 Movin AUowance

Upon subnutting receipts an employee shall be paid a maximum as indicated below or
actual moving costs, whicheva: is lesser, for moving household fimiishmg if pre-
employment residence is not m the Flin Flon area and if by reason of this employment he
or she is reqi iired to change his or her residence.

First Day - FaU Term 2018
First Day - FaU Term 2019
First Day - PaU Term 2020
First Day - FaU Term 2021

13:06 Administrative Allowances

$ 1,366.80
$ 1,385.94
$ 1,392.87
$ unknown (COLA)

a. Principals' Allowances - Principals shall be paid an admmistrafiive allowance
above and beyond fhe basic schedule; wifh the fomiula to be based on full time
equivalent (FTE) teacher count September 30th which includes:

Vice-Principal - Counselors
Classroom Teachers - Librarian / Library Technicians
Specialist Teachers
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First Day - FaU Term 2018

First Day - Fall Term 2019

First Day - FaU Term 2020

First Day - FaU Term 2021

20
$4,889.85 + $813.78 Per Teacher, for the first 10
teachers; $651.59 Per Teacher, for eleventh plus
teachers

$4,958.31 + $825. 17 Per Teacher, for the first 10
teachers; $660. 71 Per Teacher, for eleventh plus
teachers

$4,983. 10 + $829. 30 Per Teacher, for the first 10
teachers; $664. 01 Per Teacher, for eleventh plus
teachers

S unknown + S unknown Per Teacher, for the firet 10
teachers; $ unknown Per Teacher, for eleventh plus
teachers (based on COLA)

Vice-PrincipaIs' AUowances - A Vice-Principal shall be paid 50% of the
Principal's Allowance. In the event a school has more than one Vice-Principal,
the Vice-Principal Allowance shall be shared equally among the Vice-Prmcipats.

Department Heads sh^l be paid per teacher in the Dqiartment, Department
Head to be included in this count, or a nunimum allowance as indicated below.
Teacher count to be determined by the Division.

First Day - Fall Term 2018
First Day-Fall Term 2019
First Day - Fall Term 2020
First Day - Fall Term 2021

Per Teacher Minimum 3 Teachers
S 489. 78 $ 1,46934
S 496.64 $1,489.92
S 499.12 $ 1,497.36
S unknown (COLA)

d. Physical Education Coordinator AUowance and Bandmaster's AUowance

First Day - Fall Term 2018
First Day - FaU Term 2019
First Day - Fall Term 2020
First Day - FaU Term 2021

$5,886.86
S 5,969^8
$ 5,999.13
S unknown (COLA)

e. Special Education Co-ordinator's Allowance

First Day - Fall Term 2018
First Day - Fall Term 2019
First Day - Pali Term 2020
First Day - Fall Term 2021

S 9,994. 11
S 10,134.03
$ 10,184.70
$ unknown (COLA)

13:07 Interest on Back Pa

Interest on retroactive pay shall be paid to members of the Association calculated from
the date the salary was payable. The interest shall be computed on the net pay of the
member and shall be coniputed at a rate equal to the amount of interest paid by the
Division's financial institution on the premium savings accounts as at the 31st day of
January of the current calendar year.
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NOTE: For the purpose of this collective agreement, the interest on back pay is waived.

13:08 Substitute Teachers

a. A substitute teacher is employed by the Division to either replace a regular teacher or
fulfill an assignment that is less than twenty days in duration^

b. A period of substitute teaching of at least six (6) days in the same assignment shall be
termed extended substitute teaching.

c. Upon commencement of the sixfh (6) days of extended substitute teachmg in the
same assignment, a substitute teacher shall be paid for each day taught at the per diem
rate (to be calculated as 1/x of the salary to which a teacher of the same qualifications
and experience would be entitled under the basic salary schedule of the current
coUective agreement, where x = the number of days in the cuirent school year).

This rate of pay shall be retroactive to and shall include the first (1st) day of fhe
extended substitute teaching and shaU continue in effect until the tennination of that
instance of extended substitute teaching. In-service days or administrative days shaU
not constitute a break in extended substitute teaching.

A substitute teacher who has been employed for at least twenty (20) days of substitute
teaching in the same assignment shall on the twenty-first (21st) day, be signed to a
limited term contract.

In instances requiring substitutes, the Board will make every effort to hire teachers
holding Pennanent Professional Manitoba Teaching Certificates. The parties however
reco^iize that 6om time to time, it may not be possible for the* Board to hire
substitute teachers holding Percaanent Professional Manitoba Teaching Certificates.

e. Rate of Pa

Substitute teachers employed by the Division shall be paid at the following daily
rate including vacation pay:

Effective Fall Term 2018:

Teachers witiiout a teaching degree shall be paid at the rate of $152.46 per day.
Teachers with a teaching degree shall be paid at the rate of $194. 07 per day.

Effective Fall Term 2019:

Teachere without a teaching degree shall be paid at the rate of $154. 59 per day.
Teachers with a teaching degree shall be paid at the rate of $196. 79 per'day.

Effective Fall Term 2020:

Teachers witfiout a teaching degree shall be paid at the rate of $155.36 per day.
Teachers with a teaching degree shall be paid at the rate of $197. 77 per'day.
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Effective Fall Term 2021:

Teachers without a teaching degree shall be paid at the rate of $ unknown
(COLA) per day.
Teachers with a teaching degree shall be paid at the rate of $ unknown (COLA) per
day.

NOTE: Substitute Teachers without a teaching degree who have worked for Flin
Plon School Division in the 2013 - 2014 School Year will maintain the 2013 - 2014
daily salary rate (with no increase) on a go forward basis until the daily rate for
Substitute Teachers without a teaching degree (as outlined above) reaches or
exceeds the 2013 - 2014 School Year daily rate of $174.71.

f. Manitoba Teachers' Society fees and Flin Flon Teachers' Association fees shall be
deducted from a substitute teacher's pay monthly. These fees shall be prorated on the
basis of the number of days worked in a given month.

g. Substitute teachers, when requested by the Superintendent to attend divisional in-
services, will receive 50% of the daily rate for ,2 day in-service, or 100% of the daily
rate for full day attendance.

h. Unless othenvise determined at the time of the assignment, or except in unforeseen
circumstances, the timetable for a substitute teacher in any assignment shall nonnally
be the same as the timetable of the teacher who is being replaced.

i. A substitute teacher who is called to work and reports for that assignment fmding his
or her services are not requu-ed shall be assigned an alternative teaching assignment.
If an alternative teaching assignment is not available, the substitute teacher shall be
paid for the original full assignment.

j. In the event of an emergency closure of a school or early dismissal for emergency
reasons, substitute teachers will be paid full pay at the applicable rate of pay.

k. A substitute teacher who has been employed for at least nine (9) consecutive days of
extended substitute teaching in a school year shall be entitled to one (1) day of sick
leave with pay for each nine (9) days taught in that assignment. Sick leave shall not
accumulate from assignment to assignment.

L The provisions of the Collective Agreement do not apply to substitute teachers except
as expressly provided for in Article 13:08 - Substitute Teachers.

m. The only matters that may be grieved under Article 11 - Provision for Disputes, by a
substitute teacher or the Association on behalf of a substitute teacher are the
provisions of this Article, and the substantive rights and obligations of employment-
related and human rights statutes, to the extent that they are incorporated into this
Collective Agreement.
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n. E£fectivejate_of siting, tfae followmg Articles m the Flin Flon Teachers Association

and the PIin Flon School Division Collective Bargaining Agreement also'aDDFv to
substitutes:

Article 1:00 Parties to the Agreement
Article 2:00 Preamble
Article 3:00 Duration of Agreement
Article 6:00 Deduction ofMTS and Association Fees
Article 9:00 Persomiel Files

Article 10:00 Workplace Harassment
Article 11:00 Procedure for settlement of Disputes (only to clauses that

apply to substitute teachers)
Article 12:00 Teacher Certification
Article 13:02 Previous Experience
Article 13:04 Travel Allowance

Article 13:07 Interest on Back Pay
Article 14:00 Regulations
Article 15:00 Meal Period
Article 16:00 Access Agreement
Article 17:00 Complaints Against Teachers
Article 20:00 Consultation and Liaison Committee
Article 23:00 Provisions

ARTICLE 14:00 - INCREASED UALIFICATIONS

14:01 A teacher's basic salary, that is schedule rate plus credit for experience shall not exceed
S^lT?nu"!-^. ^er classiflcation- Ifthe Division finds it essential to pay for expCTiraic^
^therAan actual teaching experience it wiU not do so without prior agreement with Ae
President and Chairperson of the Policy and Personnel Committee.

14:02 TOe onus for mak"ig claim for a change of status that results m a salary change rests with
Ae teacher. When a teacher has initiated the change for classification prior to November
i°L^dJ^alI_filmish suchProofofimtiation to the Board, the resulting change'm
?,e-t^-aamcrcase m CIassification shaU take effect, retroactive to SeptemberTst, of that
calendar year, on receipt of notification from (he Department of Education and
based on the applicable annual salary.

14:03 For evidence of increased quaUfications received after November 30th, the resultii
change^m salary due_to increase m classification shaU take effect as of Ac fi^t of the
month foUowing verification, based on 1/n earned for each month salary mcrease'pertams

14:04 The Coinmittee for the evaluation of special courses and quaUfication shall consist of the
Chaiiyerson of Policy and Personnel Committee of the Association, the SupCTii
and the Chaiiperson of the Board of Tmstees, or his/her designate. " The tCommittee''s

m writing, signed by all parties.

ARTICLE 15:00 - MEAL PERIOD

EveryteacheLsha11 be entitled to an uninterrupted meal period ofsfady (60) minutes each
school day. Teachers who choose to attend meetings or supervise a-ctivit]'es"for"studen'te
during their meal period do so, on a strictly voluntary basis.
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ARTICLE 16:00 - ACCESS AGREEMENT

Staff officers and other Association representatives with DOtification to the Superintendent or
Principal will be entitled to visit the workplace of any teacher for the purpose of communicating
with said teachers during times which do not interfere with the teacher's assigned duties.

ARTICLE 17:00 - COMPLAINTS AGAINST TEACHERS

Should the School Division receive written complaints regarding a teacher, the Division shall
immediately communicate the substance of such complamt, in writmg, to the teacher.

The School Division shall provide the teacher with the opportunity to make a presentation to the
Division, with or without representation, concerning the complaint.

ARTICLE 18:00 - SUCCESSF^E LIMITED TERM TEACHER CONTRACTS

A teacher employed by the Division on a Lknited Term Teacher - General Agreement for 180 or
more school days in each of successive contract years and subsequently hired on a Teacher -
General Agreement shall receive recognition of actual service and seniority from the signing date
of the first of the Limited Tenn Teacher with the Division, and shall be entitled retroactively to
sick leave earned but not utilized.

ARTICLE 19:00 - ON THE JOB mJURY

Any teacher using sick leave as a result of accidental, physical injury at work, shall have his/her
sick leave reinstated upon return to teaching duties.

ARTICLE 20:00 - CONSULTATION AND LIAISON

A Liaison Committee shall be appointed, consisting of a minimum of two (2) representatives
from each party. The Conunittee shall meet twice (2) a year at the request of either party. The
Committee shall not have jurisdiction to interpret and/or amend any of the terms and conditioiis
contained in the Collective Agreement. A summary of discussions will be recorded and a copy
provided to each member of the Committee, as well as a copy posted on each school bulletin
board.

ARTICLE 21:00 - PREPARATION TEME

Within the school day, each teacher shall be entitled to receive an equivalent of six regular
teaching periods per six day cycle for preparatory work as scheduled within their school
timetable. Preparation time shall be scheduled in blocks of not less than twenty (20) minutes.
Part time teachers shall be provided preparation time on a pro rata basis based on their
percentage of contract.

ARTICLE 22;00 - Earl Notice of Retirement Incentive Plan

22:00 The Division will offer an Early Notice of Retirement Incentive Plan.
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ARTICLE 23:00 - PROVISIONS

23:01 This Agreement is made subject to the provisions oftfae Public Schools Act, Ac Labour
Relations Act, and tfae Education Dqpartment Act, insofar as the same may apply to the
parties hereto, and fhe individual statutory teachers' contract with the Division.

23:02 In witness whereof the parties hereto have fixed their co orate seal duly attested by fheir
respective officers in that behalf this _J2^_ day of v ' 2021.

President- FFTA Association

^^ ~
ChaIr-Pdli^y and Persoimel Committee

Chair-FlinF School Bo d

Chair-N otiating Co ittee

rTAAssocia
K/c^TL^. ' /v

Secretary-Treasurer to the B ard ofTmstees
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LETTER OF UNDERSTANDING

FLIN FLON SCHOOL DIVISION

AND

THE FLIN FLON TEACHERS' ASSOCIATION
OF THE MANITOBA TEACHERS' SOCIETY

ON
ARTICLE 15 - MEAL PERIOD

Effective the date of signing of this Letter of Understanding, the Parties to this Letter of
Understanding have agreed to the following:

The foUowing language shall be deemed to replace the current Article 15:00 during the life
of this Letter of Understanding.

15:00 Evet'yteacher sha11 be entitled to an unmterrupted meal period of sixty (60]
mmutes each school day. Teachers who choose to attend meetings or supervise
activities for students during their meal period do so on a strictlyvoluntary basis
unless the majority of teachers in a particular school and the principal of Aatschool
and the Flin Flon Teachers' Association agree to a different arrangement

Effective June 30, 2022, this Letter of Understanding shall become null and void. The
current article 15. 00 goes back into effect on the first day of the fall term 2022.

Dated at FIin Flon, in the Province of Manitoba, this -3° day of ̂^021.

@^'...... ^ .^
President-FFTA Association Chair-Fl- Plon Schoo oard

"ChaiT-Pfllicy and Personnel Committee
2.., -^

Chair-Ne^otiatmg ommittee

-Secretary- FFTA Association
/Al , 1 La /^-<.

Secretary-Treasurer to the Board of Trustees



THIS COLLATERAL AGREEMENT made this <=3-<> day of } ft
, 2021

BETWEEN:

THE FUN FLON SCHOOL DWISION
(hereinafter referred to as the "Division ")

OFTHEFffi.STPART,

- and -

THE FLIN FLON TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETy
(hereinafter referred to as the "Association")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated P »t- & -^ ^o<3-{ made between
the Division and the Association, fhe Division has agreed' to participate in the administration of the
Manitoba Public School Employees Dental and Extended Health Benefits Plan (the "Plan") for aU of the
eligible employees (the "Employees") as described by the Manitoba Public School Employees Dental &
Extended Health Benefits Plan Trust (the "Trust") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Tmst, the Trust is responsible for the fomiulation,
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that m consideration of die
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall fonn an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated by the Tmst.

3. Subject to the tenns of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September, 2018, the Division shall pay monthly
$ 124.00 on behalf of each Employee in respect of the Extended Health plan and/or $ 124.50 on
behatfofeach Employee in respect of the Dental Plan, said $124.00 and $124.50 being the
monthly rates for family coverage under each plan. Such payments shall be made to the Trust or
to such party as the Trustees shall designate iu writing.
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Subject to paragraph (b) which follows, for September, 201 9, the Division shall pay monthly
$126.00 on behalf of each Employee in respect of the Extended Health plan and/or $113. 50 on
behalf of each Employee in respect of the Dental Plan, said $126.00 and $113.50 being the
monthly rates for family coverage under each plan. Such payments shall be made to the Trust or
to such party as the Trustees shall designate in writing,

Subject to paragraph (b) which follows, for September, 2020, the Division shall pay monthly
$131.00 onbehalfofeach Employee in respect of the Extended Health plan and/or $102.50 on
behalf of each Employee in respect of the Dental Plan, said $131.00 and $102.50 being the
monthly rates for family coverage under each plan. Such payments shall be made to the Trust or
to such party as the Tmstees shall designate in writing.

b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
tenns offhe Plan, that is, coverage for Employee and one dependent (spouse or child) only, or for
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group dental or health coverage, as the case may be, the Division shall pay to the
employee the difference in the monthly rate under each plan between family coverage'and the
coverage elected by the Employee.

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in die preceding year
(takmg into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be pennitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such temiination
is given by the party temiinating this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

FLIN FLON SCHOOL DIVISION
9 Terrace Ave
FlinFlonMB R8A 1S2

To the Association;

FLIN FLON TEACHERS' ASSOCIATION
360 Parkway Blvd.



FUnFlonMB R8AOK3

and if mailed as aforesaid diall be deemed to have been given on the fifth business day next
following that upon which the letter coutaining such notice was posted.

Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

8. This Agreement shall be binding upon and shall mure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year fust above written.

THE FLIN FLON SCHOOL DmsiON

^
Chairperson

$\
/\

Secretary - Treasurer

IN WITNESS WHEREOF the^Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE FLIN FLON TEACHERS'
ASSOCIATION

; . .D""^^)
President

?

cretary



THIS AUXILIARY AGREEIVIENT made as of the ^^ day of c , 2021

BETWEEN:

FLIN FLON SCHOOL DIVISION
(hereinafter referred to as the "Division")

- and -

FUN FLON TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

WHEREAS pursuant to a certain collective agreement dated ft ^-30 o^l

the Dh/ision has agreed to participate in a number of insurance programs, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry stipulated by
each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage
under these plans by virtue of their administration and underwriting rules, the Division
and the Association have agreed that certain Teachers will be paid according to the
annual rate of pay for fhe 2018/19, 2019/20, and 2020/21 school years which follow:
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1, 2018 (1.6%)
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$
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$

$
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44, 287

46, 244

48,195
50/549
52,904

55,255
57/609
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$ 51,989
$ 54,220
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$ 58,682
$ 60,910
$ 63,145
$ 65, 374
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72,353
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84, 858

87,985
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94, 235
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EFFECTIVE September I,
Class 1

$ 40,963
$ 42,946
$ 44,925
$ 46, 904

$ 48,882
$ 50, 864

$ 53, 248

EFFECTIVE September
class l

$ 41, 168
$ 43,161
$ 45, 150

$ 47,139
$ 49, 126
$ 51,118

$ 53, 514

Class 2

$ 44,907
$ 46,891
$ 48, 870

$ 51, 257

$ 53,645
$ 56,029
$ 58,416
$ 61,165

September 1,
Class 2

$ 45,132
$ 47,125
$ 49, 114

$ 51,513
$ 53, 913

$ 56, 309

$ 58, 708

$ 61,471

67, 604

2019 (1.4%)
Class 3

$ 50,452
$ 52,717
$ 54,979
$ 57,240
$ 59,504

S 61,763
$ 64, 029

$ 66, 289
$ 68,550

2020 (0. 5%)
Class 3

$ 50,704
$ 52,981

$ 55,254
$ 57,526
$ 59,802
$ 62,072
$ 64,349
$ 66,620

$ 68, 893
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77, 741
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84,083
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Class 4
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65,388
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89, 954
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Class 5

65, 858

69,028
72,196
75,366
78, 536

81,706
84,877
88, 047

91,213
94,383
98, 366

Class 5
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69, 373
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75,743
78,929
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88,487
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94,855
98,858
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93,460
96,587
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Class 6

69,407

72,579
75,751
78,921
82,090

85,259
88,429

91,600
94,768

97,939
101,916

Class 6

69,754
72,942
76,130
79,316
82,500
85,685

88, 871

92,058
95,242
98,429

102,426
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97, 363

100,487
104,414

Class 7

73,366
76,536
79,705
82,875
86,046
89,217
92,384
95,554
98,726

101, 894

105,876

Class 7

73,733
76,919
80,104
83,289

86,476
89, 663

92, 846

96,032

99,220
102,403
106, 405

The parties have acknowledged that, without limiting the foregoing, the following classes

of Teachers shall be paid according to this pay scale:

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;



4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement
between the Parties dated .r. "5 o , 2021.

CONCURRING SIGNATORIES

Dated at F ^ ^(on , Manitoba this ^t-5 day of ^^^- , 2021.

Signed and agreed on behalf of the Qivigj^n: r\
\N ^

.
_JyJ'^^ o

ChairpersbQ }..

'Hlc.y^\ 1-<C^^^
Secretary - Treasurer

Signed and agreed on behalf of the Association:

'. uD
President

5 cr



LETTER OR AGREEMENT
Manitoba Public School Em lo ees Extended Health Plan

Between

The Flin Flon School Division

and

The Flin Ron Teachers' Association

of the

Manitoba Teachers' Society

RE: Set 2018 2019 and 2020 Sala rid net of Extended Health and Dental Plans

The Division admmistere the Manitoba Public §.cho<?l Employees Extended Health and Dental
Plans as per the Collateral Agreement dated ft^ ̂  t 3©^f6r the members of the Flin'Flon'"'
Teachers' Association, Teachers who are parti'dipants in the Extended Health and DentalPlans
shall be paid according to article 4 n the Collateral agreement. The following salary schedule"
reflects the provisions of article 4 of the Collateral Agreement for September" 2020.
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EFFECTIVE SEPTEMBER 2018
Class l

$37,415
$ 39,371
$ 41,323
$ 43, 274
$ 45,225
$ 47,180
$ 49,531

Class 2
$ 41,305
$ 43,262
$ 45,213
$ 47,567
$ 49,922
$ 52,273
$ 54,627
$ 57,339

Class 3
$ 46, 773
$ 49,007
$ 51,238
$ 53,468
S 55,700
$ 57,928
$ 60, 163
$ 62,392
$ 64,622

EFFECTIVE SEPTEMBER 2019
Qassl

$ 38,089
$ 40,072
$ 42, 051
$ 44,030
$46, 008
$ 47,990

Class 2
$ 42,033
$ 44,017
$ 45,996
$ 48,383
$ 50,771
$ 53,155

Class 3
$ 47,578
$ 49,843
$ 52,105
$ 54, 366
$ 56, 630
$ 58,889

.
Pretnlums $29812

Class 4
$ 58,056
$ 61,183
$ 64,309
$ 67,433
$ 70,559
S 73,686
$ 76, 814
$ 79,940
$ 83,064
$ 86,189
$ 90.115

ClassS
$ 61,967
$ 65,093
$ 68,217
$ 71,343
$ 74, 470
$ 77,596
$ 80, 723
$ 83,849
$ 86,972
$ 90,098
$ 94,026

Pre rniynr $2874

Class 4

$ 59,019
$ 62,189
$ 65, 359
$ 68,527
$ 71,697
$ 74,867

Class 5
$ 62,984
$ 66. 154
$69, 322
$ 72,492
$ 75,662
$ 78,832
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Class 6

65,467
68,595
71, 723
74,849
77. 975
81,100
84,226
87,353
90,478
93,605
97, 527

Class 6
66,533
69,705
72,877
76,047
79, 216
82,385
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69,371
72, 497
75, 623
78,749
81, 876
85,003
88, 126
91,253
94,381
97, 505

101,432

Class 7
70,492
73, 662
76, 831
80,001
83,172
86,343
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$ 50,374 $ 55,542
$ 58, 291

$61,155
$ 63,415
$ 65, 676

$ 78,039
$ 81,209
$ 84, 377
$ 87, 545
$ 91,526

$ 82,003
$ 85, 173
$ 88,339
$ 91,509
$ 95,492

$ 85, 555
$ 88,726
$ 91, 894
$ 95, 065
$ 99,042

$ 89,510
$ 92,680
$ 95,852
$ 99,020
$ 103, 002
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EFFECTIVE SEPTEMBER 2020 Premiiim^$2802
Class 1

$ 38, 366
$ 40,359
$ 42,348
$ 44,337
$ 46, 324
$ 48,316
$ 50.712

Class 2

$ 42,330
S 44,323
$ 46, 312
$ 48,711
$ 51, 111
$ 53,507
$ 55,906
$ 58,669

Class 3

$ 47,902
$ 50,179
$ 52,452
S 54,724
$ 57, 000
$ 59, 270
$ 61,547
$ 63, 818
$66,091

Class 4
$ 59,400
$ 62, 586
$ 65,772
$ 68,956
$ 72, 142
$ 75, 328
$ 78,516
$81,701
$84,885
$ 88, 069
$92,070

Class 5
$ 63,385
$66, 571
$ 69, 755
$72,941
$ 76, 127
$ 79, 313
$ 82,499
S 85, 685
$88,867
$ 92, 053
S 96, 056

Gass 6

S 66, 952
S 70, 140
$ 73,328
$ 76,513
$ 79, 698
$ 82,883
$ 86,069
$ 89, 256
$ 92,440
$ 95, 627
$ 99, 624
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$

$
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Class 7

70,931
74,117
77, 302
80,487
83,674
86,861
90,044
93,230
96,418
99,601

$ 103,603

Dated at FL^^cn Manitoba this_^_$_ day of mr;"

Signed on behalf of the Flin Ron School Division:

%^^.
Chairperson

^Ue-:h ^, ̂ -U^c^
Secretary - Treasurer

Signed on behalf of the Flin Flon Teachers' Association:

Pr 'dent

'"To

, 2021

Secre


